
    

     

   

  
   

   

  
 

    
  

   
   

   

            

          

      

     

         

              

         

   

     
    

        

To: 

From: 

Date: 

Matter No: 

Dept. 

Re: 

Keith A. James, Mayor 

Kimberly L. Rothenburg, City Attorney 

August 17, 2020 

25576 

100 Mayor's Office 

Executive Order 2020-138 

RECEIVED 
CITY OF WEST PAL . EACH 

~1AY, D c· ricr::1r,r:: 

AUG 1 7 2020 

40 i CLF'.,l. 1-ns Sl .. ~'.:E 

W ST F, L ·~ BEACH :,1_ 33401 

aaa ....,.....,.....,._ 
WEST PALM BEACH 

Gty Attorney 

Transmitted herewith are original documents which have been reviewed and approved for legal sufficiency. 

Please have the Mayor sign and date the Executive order 

Once signed please forward to clerk's office. 

To: Office of the City Clerk 

Please: Attest to the execution by the Mayor and insert the date. 

Please retain one original as a public record and forward the other original to: 

rcr 

Kimberly L. Rothenburg, City Attorney - call for pick up 1368 

1 - City original; 2- Department; 3- EEO Office 

RECEIVED 
AUG 1 7 2020 

CITY O F WEST PALM BEACH 
OFFI CE OF THE CITY CLE Rf< 

MEMO WEST PALM BEACH 
RECEIVED atyAttor^y 

To: 

From: 

Date: 

Keith A. James, Mayor 

Kimberly L. Rothenburg, City Attorney 

August 17, 2020 

cirr OF WEST palm beach 
MAYnp r; D'^ncE 

AUG 1 7 2020 

Matter No: 25576 401 CLt-'.IA'llS STREET 

Dept. 100 Mayor’s Office WEST PALM BEACH FL 33401 

Re: Executive Order 2020-13B 

Transmitted herewith are original documents which have been reviewed and approved for legal sufficiency. 

Please have the Mayor sign and date the Executive order 

Once signed please forward to clerk’s office. 

To: Office of the City Clerk 

Please; Attest to the execution by the Mayor and insert the date. 

Please retain one original as a public record and forward the other original to; 

Kimberly L. Rothenburg, City Attorney - call for pick up 1368 

rcr 

REC 
AUG 1 7 2020 

CITY OF WEST PALM BEACH 
OFFICE OF THE CITY CLERK 

1 - City original; 2- Department; 3- EEC Office 



    

   
       

   

             
                
        

             
                  

  

           
               
                 

                     
      

              
             

             
               

                
              

         

                
      

               
              

     

               
         

                 
                   

   

                 
                 

              
           

        

OF WEST PALM BEACH 

EXECUTIVE ORDER 2020-13B 
Increasing the Number of Task Force Members 
by Amending Executive Order 2020-13A 

WHEREAS, the recent tragic deaths of George Floyd, Ahmaud Arbery, Rayshard Brooks, and 
Breonna Taylor have sparked subsequent acts of non-violent and violent protests across the country and have 
exposed deeply entrenched systemic racism in our country; and 

WHEREAS, national inequities and recent incidents have ignited national outrage and challenged the 
public's confidence and trust in our system of policing and criminal justice which has also fueled a movement 
for change; and 

WHEREAS, communities of color are disproportionately affected throughout the criminal justice 
system, with national data showing that from the point of arrest through potential conviction and sentencing, 
members of communities of color are significantly more likely than the white population to not have their 
murders solved; to be pulled over for a traffic violation; to be jailed and imprisoned at a higher rate; and to be 
sentenced to longer terms of imprisonment; and 

WHEREAS, decades of racial and ethnic discrimination in real estate, lending practices, and federal 
housing policies have made stable housing and homeownership difficult to obtain for minorities; and 

WHEREAS, as noted by the CDC, the COVID-19 pandemic further highlights racial inequities 
across ~he United States and Florida in health care. COVID-19 and other emergencies demonstrate that 
disparities in times of crisis are reflective of disparities in times of prosperity and that communities must 
actively work to reduce structural inequities to ensure that no community is more vulnerable than another 
based on immutable factors such as race or ethnicity; and 

WHEREAS, the City of West Palm Beach must create a culture in which racial and ethnic 
disparities are openly acknowledged and addressed; and 

WHEREAS, the City of West Palm Beach, working with citizens, the private sector and faith
based organizations, must and will continue to address the challenges of achieving racial, ethnic and 
cultural equity across the City; and 

WHEREAS, the City of West Palm Beach must create equal opportumt1es in the areas of 
healthcare, real estate and housing, economic development, criminal justice and education. 

NOW, THEREFORE, I, Keith A. James, Mayor of the City of West Pam Beach, Florida, by the 
authority vested in me pursuant to Chapters 166 and the City of West Palm Beach Charter and Code of 
Ordinances, do hereby order: 

Section 1. Establishment: The City of West Palm Beach Mayor's Task Force for Racial and Ethnic Equality 
("Task Force") is hereby established as an advisory task force. The mission of the Task Force is 
to identify and help address issues of racial/ethnic equity through education about racial and ethnic 
inequities, research of best practices, and issuance of policy/funding recommendations to address 
racial/ethnic inequity in the City of West Palm Beach. 

CITY OF WEST PALM BEACH 

EXECUTIVE ORDER 2020-13B 
Increasing the Number of Task Force Members 
by Amending Executive Order 2020-13A 

WHEREAS, the recent tragic deaths of George Floyd, Ahmaud Arbery, Rayshard Brooks, and 
Breonna Taylor have sparked subsequent acts of non-violent and violent protests across the country and have 
exposed deeply entrenched systemic racism in our country; and 

WHEREAS, national inequities and recent incidents have ignited national outrage and challenged the 
public’s confidence and trust in our system ofpolicing and criminal justice which has also fueled a movement 
for change; and 

WHEREAS, communities of color are disproportionately affected throughout the criminal justice 
system, with national data showing that from the point of arrest through potential conviction and sentencing, 
members of communities of color are significantly more likely than the white population to not have their 
murders solved; to be pulled over for a traffic violation; to be jailed and imprisoned at a higher rate; and to be 
sentenced to longer terms of imprisonment; and 

WHEREAS, decades of racial and ethnic discrimination in real estate, lending practices, and federal 
housing policies have made stable housing and homeownership difficult to obtain for minorities; and 

WHEREAS, as noted by the CDC, the COVID-19 pandemic further highlights racial inequities 
across the United States and Florida in health care. COVID-19 and other emergencies demonstrate that 
disparities in times of crisis are reflective of disparities in times of prosperity and that communities must 
actively work to reduce structural inequities to ensure that no community is more vulnerable than another 
based on immutable factors such as race or ethnicity; and 

WHEREAS, the City of West Palm Beach must create a culture in which racial and ethnic 
disparities are openly acknowledged and addressed; and 

WHEREAS, the City of West Palm Beach, working with citizens, the private sector and faith-
based organizations, must and will continue to address the challenges of achieving racial, ethnic and 
cultural equity across the City; and 

WHEREAS, the City of West Palm Beach must create equal opportunities in the areas of 
healthcare, real estate and housing, economic development, criminal justice and education. 

NOW, THEREFORE, I, Keith A. James, Mayor of the City of West Pam Beach, Florida, by the 
authority vested in me pursuant to Chapters 166 and the City of West Palm Beach Charter and Code of 
Ordinances, do hereby order: 

Section 1. Establishment: The City ofWest Palm Beach Mayor’s Task Force for Racial and Ethnic Equality 
(“Task Force”) is hereby established as an advisory task force. The mission of the Task Force is 
to identify and help address issues ofracial/ethnic equity through education about racial and ethnic 
inequities, research ofbest practices, and issuance ofpolicy/funding recommendations to address 
racial/ethnic inequity in the City of West Palm Beach. 



            
               

               

            
             
             
      
       
       
        
       

               
                
              

            
               

                 
            

      

                
    

           
              

          

             
      

             
          

      
       
            

       
          

                  
   

              

                
                 

             

2. 

Section 3. 

Section 4. 

Composition and Appointments: The Mayor' s Task Force may consist of up to twenty-five 
members, including two co-chairs. All members of the Task Force shall be appointed by the 
Mayor and shall serve at the Mayor' s pleasure. The Task Force shall include representatives as 
following: 

1. one member designated by the Executive Director of the Chamber of Commerce; 
2. one member designated by the Executive Director of the Black Chamber of Commerce; 
3. one member designated by the Executive Director of the Hispanic Chamber of Commerce; 
4. one member representing the Mayor' s Office; 
5. one member of the law enforcement community; 
6. one member representing the State Attorney's Office; 
7. one member representing the Public Defender' s Office; and 
8. other members as appointed by the Mayor. 

In addition, I, hereby, establish five subcommittees of the Mayor' s Task Force for Racial and 
Ethnic Equality. All members of the subcommittee shall be appointed by and shall serve at the 
pleasure of the Mayor. Each subcommittee may consist of up to seven members. The 
subcommittees will be fact-finding committees. Each subcommittee will be assigned and shall 
investigate, study and report its findings to the Task Force. Each subcommittee shall be assigned 
one of the following five topic areas: (i) criminal justice, (ii) health, (iii) real estate and housing, 
(iv) finance, banking and industry, and (v) education (including workforce development). Each 
subcommittee will research and identify the following: 

1. opportunities to learn and raise awareness of the history of systemic patterns of racial and 
ethnic inequities within the City; 

2. best practices to address systemic patterns of racial and ethnic disparities; and 
3. policy and funding sources available to address systemic patterns of racial and ethnic 

inequity. 

Charge: The Task Force is hereby ordered to undertake the following projects: 

1. Identify best practices and make recommendations on how policing practices can promote 
effective crime reduction while building public trust; 

2. Identify racial and ethnic disparities in healthcare, economic development, criminal and civil 
justice systems, policing practices, housing, and education with a focus on: 

a. What racial and ethnic disparities exist; 
b. Why the racial and ethnic disparities exist; 
c. Making recommendations regarding ways to reduce these disparities and to promote 

effective crime reductions while building public trust; and 
d. Identifying what knowledge and research are needed to eliminate the disparities. 

3. Create a platform to build resources to help people talk, learn and teach our City' s history of 
racial and ethnic injustices. 

4. The Task Force may provide additional recommendations to the Mayor as may be requested. 

Meetings: The Task Force shall meet as needed and at least monthly. Meetings of the Task Force 
will be public and shall be held virtually for the duration of the COVID-19 related state of 
emergency and for so long thereafter as the Task Force deems practicable. The Task Force shall 

Composition and Appointments: The Mayor’s Task Force may consist of up to twenty-five 
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subcommittees will be fact-finding committees. Each subcommittee will be assigned and shall 
investigate, study and report its findings to the Task Force. Each subcommittee shall be assigned 
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a. What racial and ethnic disparities exist; 
b. Why the racial and ethnic disparities exist; 
c. Making recommendations regarding ways to reduce these disparities and to promote 

effective crime reductions while building public trust; and 
d. Identifying what knowledge and research are needed to eliminate the disparities. 

3. Create a platform to build resources to help people talk, learn and teach our City’s history of 
racial and ethnic injustices. 

4. The Task Force may provide additional recommendations to the Mayor as may be requested. 

Meetings: The Task Force shall meet as needed and at least monthly. Meetings ofthe Task Force 
Avill be public and shall be held virtually for the duration of the COVID-19 related state of 
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5. 

Section 6. 

[SEAL] 

,,,. 

ATTEST: 

ensure notice of the meetings is received in all districts of the City of West Palm Beach in order 
to encourage public participation. 

The City of West Palm Beach will provide administrative and staff support to notice the meetings, 
prepare minutes and provided other support necessary to fulfill the charges set forth in Section 3 
above. 

Reporting: The Task Force shall be advisory to the Mayor and provide status reports to the 
Mayor. The Task Force shall submit the first status report to the Mayor on or before October 15, 
2020. Thereafter, the Task Force shall provide the Mayor with a status report on or before the 
sixth week following submission of the previous report. The status reports shall continue until 
either the Task Force has completed the projects outlined in Section 3 above or on Executive Order 
expires, whichever occurs first. 

Effective Date: This Amended Executive Order shall take effect immediately upon signing and 
shall continue in full force and effect until June 30, 2021 unless extended by the Mayor. 

K 
Dated: August JI 2020 

City Clerk 
CITY ATTORNEY'S OFFICE 
Approved as to form and legality 
By: C/(jm./,eic!6, J:, r&tAen.1,u'CI 

ensure notice of the meetings is received in all districts of the City of West Palm Beach in order 
to encourage public participation. 

The City of West Palm Beach will provide administrative and staff support to notice the meetings, 
prepare minutes and provided other support necessary to fulfill the charges set forth in Section 3 
above. 

Section 5. Reporting: The Task Force shall be advisory to the Mayor and provide status reports to the 
Mayor. The Task Force shall submit the first status report to the Mayor on or before October 15, 
2020. Thereafter, the Task Force shall provide the Mayor with a status report on or before the 
sixth week following submission of the previous report. The status reports shall continue until 
either the Task Force has completed the projects outlined in Section 3 above or on Executive Order 

1 expires, whichever occurs first. 

Section 6. Effective Date: This Amended Executive Order shall take effect immediately upon signing and 
shall continue in full force and effect until June 30, 2021 unless extended by the Mayor. 

[SEAL] 

K@hh A. James, Mayor
ATTEST; Dated: August 1"^ , 2020 

CITY ATTORNEY’S OFFICE 
City Clerk Approved as to form and legality 

By: 9(lmJ}etly rRothAnhuX^ 




